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About Correctional Health Services... 

Maricopa County's Department of Correctional Health Ser-

vices provides care to the individuals housed in the Mari-

copa County jails. Services are provided to as many as 

8,000 to 9,000 individuals per day. 

The Position 

The Correctional Health Services (CHS) Medical Director 

serves as the "responsible physician" according to the Na-

tional Commission on Correctional Health Care (NCCHC). 

The "responsible physician" has the authority and responsi-

bility for clinical issues. The Medical Director works collabo-

ratively with the CHS Director, the Mental Health Director 

and other Executive Team members. 

The Medical Director is responsible for all physician and 

mid level personnel and works collaboratively with the 

clinic managers who oversee the day-to-day aspects of the 

clinics.   

Duties include but are not limited to: 

Serves as the NCCHC defined “responsible physician” 

supervising care provided to patients at all facilities. 

Assists in fostering good working relationships among 

clinical, ancillary and administrative staff in order to 

continuously improve all processes. 

Supervises clinical judgments regarding patient care, 

including establishing and implementing policies for 

the clinical aspects of care, monitoring the appropri-

ateness, timeliness, and responsiveness of care and 

treatment; and, reviewing recommendations for treat-

ment made by clinicians. 

Conducts peer reviews of physicians and physician 

performance evaluations by assessing productivity, 

dependability, after-hours call duty, medical knowl-

edge, management of patient care, management of 

outside resources and use of laboratory, x-ray, and 

other ancillary services, medication formulary compli-

ance, chart documentation, patient/staff relations, 

attitude, participation and leadership. 

Performs concurrent review, to determine assignment 

tracking of lengths of stay, and discharge planning; 

ensures compliance with appropriate policies and 

guidelines. 

Chairs the utilization management committee in order 

to approve outside service referrals, non-formulary 

medications, and medical cost containment. 

Assists the practice counsel with documenting and 

updating practice guidelines, medication formularies, 

and medical programs to assure quality of patient care 

and adequate controls to monitor quality and respon-

siveness to care. 

Evaluates/updates medical programs and assesses the 

health care needs of the patient population and makes 

recommendations regarding medical programs or ser-

vices as appropriate. 

Recommends additions to or changes in specialty clin-

ics and chronic care programs. 

Coordinates or delegates coordination of physician re-

cruitment/retention; identifies and provides training for 

CHS staff. 

Participates in conferences and training as would appro-

priately fall within the professional aspects of a correc-

tional health setting for purposes of continuing medical 

education and keeping abreast of the field of correc-

tional health medicine. 

Meets with outside hospital medical directors for the 

purpose of improving patient continuity of care, patient 

outcomes, etc. 

Reports problems and/or unusual incidents to the CHS 

Director. 

Participates in medical and CHS committees to improve 

delivery of care (e.g. Policies and Procedures Commit-

tee, Morbidity and Mortality Committee). 

Provides testimony in legal proceedings if needed. 

 

 



The Candidate 

The candidate must possess a Doctorate degree from an 

academically accredited School of Medicine and have at 

least five (5) years of medical experience. The ideal candi-

date will have demonstrated success through increasingly 

responsible medical and administrative positions in a 

health care setting culminating in an executive-level posi-

tion. Candidate must possess a current unrestricted li-

cense as an M.D. issued by the State of Arizona, or have 

the ability to obtain licensure upon hire and be Board Certi-

fied. A current Drug Enforcement Agency (DEA) certificate is 

required. 

Salary & Benefits 

Maricopa County offers an outstanding comprehensive 

benefits package. The salary range for this position is 

within an established range of $134,680 - $227,323 annu-

ally, with hiring dependent upon the qualifications and ex-

perience of the selected candidate. 

In addition, benefits are provided which include: medical, 

dental and vision health plans; health care/dependent care 

flexible spending accounts; deferred compensation pro-

grams; County-paid life insurance; short/long-term disabil-

ity insurance; paid holidays, vacation and sick leave; train-

ing and development; tuition reimbursement; wellness pro-

gram including 24/7 free gym; subsidized bus, vanpool and 

commuter programs and County subsidized membership in 

the State sponsored retirement plan. This position is un-

classified and, as such, is not sub-

ject to Merit System Rules. 

How to Apply 

Interested applicants should complete and submit an online 

application via eRecruit at www.maricopa.gov/ jobs. For as-

sistance in completing the online application, please contact 

Employment Services at (602) 506-3755. 

Submitted application materials must describe your experi-

ence as it relates to the responsibilities indicated in this 

description. A comprehensive reference check will be con-

ducted on the top finalists. The information submitted is 

subject to public disclosure. 

For further information about this great opportunity, please 

contact: 

Amy Engel, HR Analyst 

234 N. Central Avenue, 5th floor 

Phoenix, AZ 85004 

Telephone: (602) 506-3124 

E-mail: a.engel@mail.maricopa.gov 

Maricopa County is an Equal Opportunity/ADA Employer 

  

 

 



History of Maricopa County 

Most of what is now Maricopa County was included as part 

of the Territory of New Mexico until 1863, when the Arizona 

Territory was established. The growth of Phoenix and other 

settlements along the Salt River resulted in the creation of 

Maricopa County — officially established on February 17, 

1871. It was the first new county of the original four coun-

ties of Territorial Arizona. The County was named in honor 

of the Maricopa Indians, who were known to have inhab-

ited the area as early as 1775. Maricopa County’s outer 

geographical boundaries were set in 1881 and have not 

changed since. 

Structure 

County government in Arizona is an extension of the state 

government. Its authority is provided by both the state con-

stitution and the state legislature. Maricopa County funds 

nearly 14,700 positions to serve the public in areas such 

as public health and health care; transportation infrastruc-

ture construction and maintenance; flood control; law en-

forcement and courts; education; parks and recreation fa-

cilities; libraries; animal control; economic and community 

development; and elections. Maricopa County’s total an-

nual budget is in excess of $2.1 billion. Maricopa County 

has also been repeatedly recognized as one of the best 

managed local governments in America. 

Community 

Maricopa County has a land area of 9,226 square miles. It 

is the largest of Arizona’s 15 counties, and the 14th largest 

county in the United States. The county measures 132 

miles from east to west and 103 miles from north to south. 

Twenty-four cities and towns are located within Maricopa 

County’s outer boundaries. 

Today, Maricopa County is home to 4 million people, and 

has consistently ranked as one of the fastest growing coun-

ties in the United States over the last decade. Given its 

warm climate, more than 12 million visitors come annually 

to the Valley of the Sun. Recreational activities include 125 

golf courses, and more than 100,000 acres of County park 

land in which to camp, hike, and fish or just relax. Natural 

attractions such as the Grand Canyon and the red rocks of 

Sedona are only a few hours away.  

Mission 

The mission of Maricopa County is to provide 

regional leadership and fiscally responsible, 

necessary public services so residents can 

enjoy living in a healthy, safe community.  

Vision 

Citizens serving citizens by working collabora-

tively, innovatively, efficiently, and effectively. 

We will be responsive to our customers while 

being fiscally prudent. 

 

 


